
  

ORDINANCE 2021-32 
 

AN ORDINANCE OF THE TOWN COUNCIL OF THE 
TOWN OF WHITESTOWN, INDIANA, ESTABLISHING  

WAGES AND SALARIES FOR 2022 
 

 BE IT ORDAINED by the Town Council of the Town of Whitestown, Indiana that 
the following shall be the salaries or wages of the respective officers and employees of 
the Town of Whitestown, Indiana for the Calendar year 2022, and/or until otherwise 
adopted or modified by ordinance: 
 

1. Salary and Wages.  The positions and the salary and/or wages for the 
employees and officers of the Town of Whitestown are hereby set as detailed 
in the attached Exhibit A salary matrix which is incorporated herein by 
reference.  The salary and/or wages in Exhibit A does not include all forms of 
compensation, and is therefore in addition to other forms of compensation 
and benefits as set forth in this Ordinance, other ordinances or policies, or 
applicable employment agreements.  Additional information is also included in 
the Whitestown Employee Handbook. 
 

2. Council and Safety Board Pay Schedule.  Town Council members of the 
Town of Whitestown and the Safety Board members of the Town of 
Whitestown shall be paid their salary in twelve (12) equal installments on the 
last payday of each month.   

   
3. Plan Commission Pay Schedule. Members of the Whitestown Plan 

Commission shall be paid their salary in twelve (12) equal installments on the 
last pay date of each month.  Notwithstanding anything to the contrary, only 
members of the Whitestown Plan Commission that do not otherwise hold a 
lucrative office for purposes of Article 1, Section 9 of the Indiana Constitution 
may receive a salary under the Salary Ordinance. 

 
4. Biweekly Payments. With the exception of Town Council Members, Town 

Safety Board Members, and members of the Whitestown Plan Commission, 
all other officers and employees of the Town of Whitestown shall be paid on a 
biweekly pay schedule.  Maximum salaries and not to exceed amounts set 
forth in Exhibit A are prorated for the respective pay period, such that the 
maximum amount that may be paid in any pay period is the pro-rata share of 
the maximum salary for such period, and the maximum amount that may be 
paid is reduced pro-rata by the maximum amount available at each pay 
period regardless of whether or not paid during such period. 

 
5. Overtime.  Non-Exempt employees may be required to work overtime (OT) 

hours.  With the exception of Firefighters, non-exempt employees will be paid 
overtime pay at the rate of one and one half (1.5) times their regular rate of 
pay for all hours worked in excess of forty (40) in a work week.  Non-exempt 
firefighters work a 21-day, 159 hour pay period.    Non-exempt firefighters will 
be paid overtime pay at the rate of one and one-half (1.5) times their regular 
rate of pay for all hours worked in excess of 159 in a 21-day pay period.    
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Employees may request compensatory time off in lieu of OT which shall be at 
the discretion of the department head.  Compensatory time off, if granted, 
shall accrue at the rate of one and one-half (1.5) hours for each hour of 
overtime work.  All OT must be approved by the department head or Town 
Manager prior to OT hours being worked.  Any OT shall be in addition to the 
base salary and wage amounts referenced in Exhibit A. 

 
6. Exempt Employees. Exempt-Salaried employees, such as Department 

Heads, Managers, Supervisors or other Professional Personnel are required 
to work whatever additional time may be necessary to meet the 
responsibilities of their job descriptions and are not eligible for OT pay, except 
as for an emergency declaration set forth in Section 7 below. 

 
7. Emergency Differential Pay for Exempt Employees. Exempt-Salaried 

employees will receive emergency differential pay during a declared 
emergency for each hour worked greater than forty (40) hours in the 
applicable payroll week, provided that the employee was required to work the 
additional hours during and as the result of a declared emergency.  For 
purposes of this section, a declared emergency includes dates (i) during 
which the Town Council President or Vice-President has declared in writing 
an emergency for the Town of Whitestown (whether for some or all 
employees), and/or (ii) during which the employee is activated as a member 
of the National Urban Search and Rescue Response System (e.g., Indiana 
Task Force 1) or other similar federal or state emergency response unit 
approved by the Town Council.  Emergency differential pay will be calculated 
as the employee’s average hourly salary (total bi-weekly salary divided by 
eighty (80)) times one and one half (1.5), for each hour worked during the 
declared emergency in excess of forty (40) hours in a payroll week. 
 

8. Stay Home Pay During a Declared Emergency. The Town Council 
President may declare an emergency requiring some (e.g., non-critical) or all 
employees to refrain from coming to their work stations during such declared 
emergency.  As part of such declaration, the Town Council President may 
provide that employees directed to refrain from coming to work receive pay 
(hourly and/or salaried) for their regularly scheduled non-overtime work hours 
(“Emergency Stay Home Pay”), subject to the following conditions: 

 
a. If some or all of the employee’s job functions can be performed from 

home, the employee is expected to perform those job functions from 
home during the employee’s regularly scheduled non-overtime work 
hours; 

 
b. During the employee’s regularly scheduled non-overtime work hours 

during the emergency, the employee is considered “on-call” and, 
therefore, must be available by phone to respond to calls from other 
Town officials and must be available to return to their work station 
within two (2) hours of notice from their supervisor, Town Manager, or 
his/her designee; 
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c. The employee may not work or earn compensation from any other 
source during the employee’s regularly scheduled non-overtime work 
hours (i.e., for which the employee would earn Emergency Stay Home 
Pay); and 

 
d. Emergency Stay Home Pay may not exceed two (2) weeks (ten (10) 

business days) without approval of a majority of the individual 
members of the Town Council, either by vote during a meeting of the 
Council or by individual written/electronic approvals. 

 
9. Additional Certification or Licenses. If an employee receives or earns a 

certification or license from education that benefits the Town in the 
employee’s area of employment, the Department Head or Town Manager 
may request an increase in the salary or wages, as applicable, for the 
employee of up to three percent (3%).  The Town Council may approve or 
deny all such requests. 

 
10. Mileage. Any employee using their personal vehicle in service for the Town 

while on official Town of Whitestown business is eligible to be paid mileage at 
a rate approved by the State of Indiana upon submission of said claim on a 
State Board of Accounts approved mileage claim form and subject to the 
claim approval process. 

 
11. Benefits. All full time employees and elected officials are eligible to 

participate in the Town’s Health Care Benefit Plan and Retirement Plans. 
 

12. Added Duty Bonuses.  Except as otherwise provided by Contract, the Town 
Council may award and pay employees bonuses up to a maximum of 10% of 
the employee’s current salary or annual wages for taking on additional duties 
when another position is vacated.   

 
13. Discretionary Merit Payments.  Except as otherwise provided by Contract, 

the Town Council may award and pay a merit payment to any employee in 
recognition of special circumstances or meritorious services as determined by 
the Town Council, up to a maximum of 5% of the employee’s current salary or 
annual wages. 

 
14. Calendar Period.  For the avoidance of any doubt, salaries set forth in this 

Ordinance are to be paid on an accrual basis according to the applicable 
period in which the work is performed, regardless of the period in which the 
salary is paid. 

 
15. Superseding Clause. All other ordinances or parts thereof in conflict with this 

Ordinance are hereby repealed and abolished. 
 

16. Effective Date. This Ordinance shall take effect on January 1, 2022, and 
shall remain in effect until otherwise adopted or modified by ordinance. 
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 Adopted by the Town Council of the Town of Whitestown, Indiana, on 
__________________  _____, 2021, by a vote of ____ in favor and ____ against.   
   

     
THE TOWN COUNCIL OF THE TOWN   

    OF WHITESTOWN, INDIANA   
 
 

____________________________ 
Clinton Bohm, President 
 

 
 
 
ATTEST: 
 
_____________________________ 
Matt Sumner, Clerk-Treasurer 
Town of Whitestown, Indiana                                                                                4215352 



Position

Town Council Member (5) $4,800 Annual

Position Minimum Maximum

Town Manager (1) $4,425

Director of Operations and Economic Development (1) $3,770

Director - HR (1) $2,310

Town Administration Executive Assistant (1) $2,120

Finance and Budget Analyst (1) $2,020

Constituent Services Specialist (1) $17/hr

Intern $10/hr

Position Minimum Maximum

Clerk Treasurer (1) $2,695

Deputy Clerk Treasurer (1) $2,310

Position Minimum Maximum

Director of Development Services (1) $3,270

Planning Director (1) $2,885

Assistant Planning Director (1) $2,500

Planning Technician (1) $2,120
Plan Commission Members (4) $1,300 Annual

Building Department Director (1) $3,080

Inspection Supervisor / Plans Reviewer (1) $2,500
Executive Assistant (1) $1,925
Building Inspector (4) $2,310

Code Enforcement Director (1) $2,695

Exhibit A

Town of Whitestown - 2022 Salary Matrix

Clerk Treasurer

Town Administration

Development Services

Wages/Salary

Bi-Weekly Salary/Hourly Wage Range

Bi-Weekly Salary/Hourly Wage Range

Bi-Weekly Salary/Hourly Wage Range



Position Minimum Maximum

Director of Public Relations (1) $3,080

Assistant Director of Public Relations (1) $2,385

Communications Manager (1) $1,925

Position Minimum Maximum

Parks Director (1) $3,175

Parks Operation Manager (1) $2,500

Event Coordinator (2) $1,925

Operations and Administrative Assistant (1) $1,540

Parks Field Superintendant  (1) $2,310

Parks Maintenance Technician (3) $15/hr $25/hr

Seasonal Laborer (2) $10/hr $15/hr

Parks Temporary Laborer (Up to 10, No More then 90 Days) $10/hr $15/hr

Position Minimum Maximum

Fleet Department Superintendent (1) $2,500

Fleet Department Technician (1) $15/hr $25/hr

Facility Maintenance Manager (1) $15/hr $25/hr

Facility Maintenance Part Time Seasonal (2) $10/hr $16/hr

Parks Department

Maintenance

Public Relations

Bi-Weekly Salary/Hourly Wage Range

Bi-Weekly Salary/Hourly Wage Range

Bi-Weekly Salary/Hourly Wage Range

Community Engagement Manager (1) $2,120



Position Minimum Maximum

Director of Public Works (1) $3,770

Executive Assistant (1) $2,100

Street Department Superintendent (1) $2,695

Assistant Street Department Superintendent (1) $15/hr $27/hr

Street Department Technician (5) $15/hr $25/hr

Public Works Project Manager (1) $1,925

Water Field Supervisor (1) $18/hr $27/hr

Water Distribution Operator (3) $15/hr $25/hr

Water Operator (1) $15/hr $25/hr

Utility Operations Manager (1)

Wastewater Treatment Plant Superintendent (1) $2,885

Wastewater Laboratory Manager (1) $17/hr $29/hr

Wastewater Treatment Plan Operator (1) $15/hr $26/hr

Wastewater Collection System Superintendent (1) $2,695

Collection System Manager (1) $2,500

Collection System Operator (4) $15/hr $25/hr

Locator (1) $15/hr $25/hr

GIS Coordinator $2,695

Inspector (3) $15/hr $25/hr

Billing Office Finance Manager (1) $2,310

Customer Service Supervisor (1) $1,925

Customer Service Specialists (2) $1,735

Seasonal Laborer (2) $10/hr $15/hr

IDEM Wastewater License Class I $3/hr Increase

IDEM Wastewater License Class II $2/hr Increase

IDEM Wastewater License Class III $1/hr Increase

IWEA Collection System Operator Class I $0.50/hr Increase

IWEA Collection System Operator Class II $0.50/hr Increase

IWEA Collection System Operator Class III $0.50/hr Increase

IWEA Collection System Operator Class IV $0.50/hr Increase

IDEM Drinking Water License DSM $1/hr Increase

IDEM Drinking Water License DSL $3/hr Increase

IDEM Drinking Water License WT2 $2/hr Increase

IDEM Registered Cross Connection Control Device Inspector $1/hr Increase

Class B CDL w/air brakes and tanker endorsements $1/hr Increase

Category 8 Pesticide Applicator License $1/hr Increase

Bi-Weekly Salary/Hourly Wage Range

Public Works/MVH

Whitestown Public Works Department Special Pay increases for 

Hourly



Oncall Pay

Position Minimum Maximum

Fire Chief (1)  $                                  3,075.00 $4,425.00

Deputy Chief Full Time (2)  $                                  3,075.00 $3,735.00

Division Chief Full Time (3)  $                                  2,690.00 $3,360.00

Administrative Assistant (1)  $                                  1,535.00 $1,925.00

Lieutenant  $                                  2,575.00 $2,580.00

Captain  $                                  2,690.00 $2,700.00

Paramedic - Stipend  $                                     150.00 $155.00

Engineer - Stipend  $                                     130.00 $135.00

3 Year Firefighter (Base)  $                                  2,380.00 $2,390.00

2nd Year Firefighter  $                                  2,150.00 $2,155.00

Probationary Firefighter  $                                  1,920.00 $1,925.00

Civilian Medic (Base)  $                                  2,230.00 $2,235.00

2nd Year Civilian Medic   $                                  2,075.00 $2,080.00

Probationary Civilian Medic  $                                  1,880.00 $1,890.00

Longevity (Service) Pay (Years 6-20)  $                                        85.00 $360.00

Battalion Chief  $                                  2,960.00 $2,965.00

Position Pays:

Station/Apparatus Maintenance  $                                        38.00 $50.00

Building and Grounds  $                                        38.00 $50.00

Quartermaster  $                                        38.00 $50.00

Public Education / PR  $                                        38.00 $50.00

Communications  $                                        38.00 $50.00

Peer Fitness  $                                        38.00 $50.00

EMS Supply  $                                        38.00 $50.00

SCBA  $                                        38.00 $50.00

Whitestown Fire Department

Salary increases based off regional salary survey; differences in percentage is to attain appropriate separation between levels and ranks based off of survey

Bi-Weekly Salary/Hourly Wage Range

Whitestown Public Works Department Special Pays Not Included in 

the Above Wages/Salary



Position Minimum Maximum

Chief (1) $4,425

Asst. Chief (1) $3,655

Captain (2) $3,270

Lieutenant (4) $2,885

Sergeant (6) $2,695

PSO (1st Class) (22) $2,500

PSO (2nd Class) 

PSO (Probationary) (4) $2,310

SSD/Civilian Personnel (3) $1,350.00 $2,310

SSD/Civilian Part-time Personnel (1) $15/hr $40/hr

Police Board Member (4) $1,200 Annual

Longevity (32) $8 per year of service

Shift Differential (Late Shift) $80

K-9 Pay (Care and Maintenance) $90

Evidence Technician $45

Field Training Officer (FTO) $45

Detective Pay $90

Motorcycle Officer $45

Instructor $25

Computer Forensics $45

Crash Reconstructionist $45

SRT/Mobile Command Driver $25

SRT/Special Response Team $45

College Pay (Assocates Degree) $25

College Pay (Bachelor's Degree) $45

College Pay (Master's Degree/Doctorate ) $70

PSO/EMS #2 (EMT) $25

PSO/EMS #3 (EMT-2/P-Medic) $25

Whitestown Police Department

                 Whitestown Metro Police Department Special Pays Not 

The Chief is EXEMPT from all Special Pays except longevity.

Bi-Weekly Salary/Hourly Wage Range




