
 
 

ORDINANCE 2023-____ 
 

AN ORDINANCE OF THE TOWN COUNCIL OF THE  
TOWN OF WHITESTOWN, INDIANA  

AMENDING ORDINANCE 2022-33 (2023 SALARY ORDINANCE) 
 

WHEREAS, on November 9, 2022, the Town Council of the Town of Whitestown, 
Indiana (“Council”) adopted Ordinance 2022-33, An Ordinance of the Town Council of the 
Town of Whitestown, Indiana, Establishing Wages and Salaries for 2023, which may be 
amended from time to time (“2023 Salary Ordinance”); and 

 
WHEREAS, the Council desires to update the 2023 Salary Ordinance to provide 

for changes relative to the Parks Director position.  
 
NOW, THEREFORE, BE IT ORDAINED by the Town Council of the Town of 

Whitestown, Indiana, as follows: 
 

1. The Town Manager and HR Director may, with consultation of counsel as to 
the terms, releases, and obligations required for such payment, provide a 
former Parks Director a severance package not to exceed $6,300, release the 
obligation to reimburse tuition assistance payments (excluding overpayments, 
if any), and authorize such other matters in the agreement as may be 
necessary or appropriate to effectuate such terms. Payments may be made 
from appropriated funds for either wages, contractual, or professional services. 

 
2. The amendments set forth above supersede any inconsistent provisions in the 

2023 Salary Ordinance. The amendments set forth above shall be effective 
immediately upon adoption of this Ordinance.  All other provisions of the 2023 
Salary Ordinance, including the corresponding Salary Matrix, shall remain in 
full force and effect. 

 
Adopted by the Town Council of the Town of Whitestown, Indiana, on February 8, 2023 
by a vote of ______ in favor and _______ against. 
 
 THE TOWN COUNCIL OF THE TOWN OF 

WHITESTOWN, INDIANA 
 
 
   
 Clinton Bohm, President 
 
ATTEST: 
 
 
  
Matt Sumner, Clerk-Treasurer 
Town of Whitestown, Indiana 
4511745 

04

DocuSign Envelope ID: F31E6421-BFB2-493E-B7B4-D2289F533B42

5


		2023-02-27T06:19:25-0800
	Digitally verifiable PDF exported from www.docusign.com




