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General PD Updates 
 

The officers at WMPD have continued to work diligently in their service and 
protection of the Whitestown Community. While it is difficult to account for every task 
and accomplishment on an individual and Department wide level, some updates and 
highlights are below. 

 

➢ Lieutenant Darrick Deeter & Sergeant Scott Klinger successfully completed and 
graduated from the IMPD Leadership Academy on June 6th, 2025. This 
academy consisted of four rigorous weeks of classwork, lecture, group 
exercises, capstone case studies, and essays all with the intent to improve 
police agencies across the state, as well as lead the next generation of police 
officers. We are thankful to IMPD for not only hosting this course to build 
resilient leaders, but for opening it to WMPD and agencies throughout the 
state to network, collaborate, and empower police leaders. This was our third 
group of students who have successfully graduated, and it is our mission to 
continue sending leaders within WMPD to constantly improve ourselves and 
our service to the community!  

➢ Our Summer Bike With A Cop (BWAC) program has kicked off! Keep an eye 

out for when we will be in your neighborhood or feel free to join in at another 

location throughout the summer. Don’t forget your helmets!!  

 

Monthly Statistics 

Patrol Division 

Officers’ enforcement activity the past month yielded the following case and arrest 

reports. 
 

Monthly Statistics 

 May June 

Case Reports 75 98 

Arrest Reports 39 62 

Accidents 46 50 
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*Other Arrests/Offenses include filed charges for incidents 

including but not limited to: Battery, Domestic Battery, 

Firearms Related Crimes, Intimidation, Hit & Run, Threats, 

Harassment, Trespassing, and Warrant Services. 

 

Investigations Division 
These crimes are classified into three (3) primary categories: crimes against property 
(thefts, hit and runs, criminal mischief, etc.), crime against persons (battery, burglary, 
sexual misconduct, etc.), and cyber investigations (forensic examination of 
telecommunication devices: computers, external hard drives, phones). 
 

• Please refer to the graph below for the case load breakdown. 
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Criminal Investigation Breakdown 

 May June 

Crimes Against Property 17 19 

Crimes Against Person 15 16 

Cyber Investigations 54 95 
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Training Division 
 

WMPD strives to ensure that our members are mentally and physically prepared to 

best serve and protect our community by going above and beyond in our training 

efforts. This month, our officers were busy completing 605 hours of training. 

Various disciplines were covered in our training efforts including firearms, physical 

tactics, use of force, Emergency Medical, leadership, legal updates, administrative 

updates, and simulator/scenarios. Some training highlights from this busy month are 

below. 

➢ All WMPD members completed annual recertification for Taser 10 along with 
CPR/AED & Choking. 

➢  All WMPD members completed a 2-hour state mandated virtual course on 
Emotional Survival in Law Enforcement.  

➢ All WMPD members hired in the last year attended training with Sylvia’s Child 
Advocacy Center (CAC) to learn more about their role and how they are an 
asset to law enforcement.  

➢ Two of our officers attended NORSE Patrol Tactics School, where they spent 
three days conducting live range firearms training as well as Close Quarter 
Tactics (CQT).  

➢ Two of our officers attended Critical Incident Stress Management certification, 
building upon our Wellness Program and adding officers specifically trained to 
respond to critical incidents and best assist other officers in a crisis.  
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